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The main objective of this research is to measure the impact of fear at
work on the relationship between orgamzat}onal anomie and employee
retaliation by applying to some organizations it Egypt. In order to colleét
primary data, The questionnaire was directed to a sample of employees in
the organizations under the research, which included (Benha University
Administration, Sales Tax Authority, South Delta Electricity Distribution
Company, and Company of Drinking Water and Waste Water) in Benha City,
the response was (304) percentage (88%) of the total sample size. The tests



were conducted to assess the validity and reliability of the research variables
scales.

The finding shows that there was a statistically significant positive
effect of organizational anomie on employees retaliation, and there was a
statistically significant positive effect of organizational anomie on fear at
work, this means the more organizational anomie, the more retaliatory
behaviors as well as increased fears in the working environment. While the
results indicated a statistically significant positive effect of fear at work on
employees retaliation. This means the more fear at work, the more retaliatory
behaviors. Finally, the results indicate a statistically significant positive
effect of fear at work on the relationship between organizational anomie and
employees retaliation, i.e. fear at work mediates the positive relationship
between organizational anomie and employees retaliation.
Key words: fear at work, organizational anomie and employees retaliation.
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