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‘Abstract

" This stud;'is investigate the impact.of relationship between Flexible work arrangements
(FWA) and work ~family conflict (WFC) , applied to information technology companies staff
members in Dakhlia governorate. An anafytical model is developed as a guideline to test the
relationship between flexible work arrangements and Work —family conflict.

by



A guantitative method with deductive approach was chosen in this research. In order to
collect primary data, a questidrinaire is designed and data have been collected from

information technology siaff members in Dakhlia governorate. The SPSS is used 10 process
the primary data. Sample size is 243, and the valid questionnaires are 220 (90.5% of sumple

{size

The resuits of statistical analysis showed that flexible work arrangements are negatively
related to work-family conflict. Also, it shows that flexible work arrangements has a positive

effect work;family conflict
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