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Abstract:

The purpose of this sdy is investigate the naturc of the relationship
between Authentic leadership and organizational excellence , also determining the
impact of authentic leadership on organizational excellence applied to the
employees in commercial public banks at Dakahlia Governorate .

¥l



A survey was desipned (o collect data theough sieatificd sample of 295
inividusls from the public commercial banks af Dakehlia povemorate |, the
response rafe was B5% To test proposed hypothesis |, Pearson correlation
coefficient and Hierarchical Multiple Regreagion  stepwise ) were used.

The resulis of stalistical analysis shown that a significant posilive comrelation
between authentic kadership and organizational excellence. Also, there 15 a
significant positive effect of authentic leadership on organizational excellence .
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