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Abstract

The present study aimed to determine the impact of workplace ostracism on
organizational commitment Path analysis was employed o test the hypotheses through
AMOSVEUmyMLﬂRWWMDMmNMymeMHMWBammmﬂwmmm
positive effect of the workplace ostracism on organizational comumitment . Also there is
a divect significant positive effect of ethical climate on ‘organizational commitment.
meyﬂmmmm&mmﬂQMprmee%ddﬂwwm@bwommmmm1
organizational conunitment via ethical climate.

Keywords:( workplace ostracism, ethical climate. organizational commitment ).
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