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Abstract : ' '

The present study aimed at Study determining the direct impact of diversity
management in human resources on organizational loyalty. Whereas, based on
the researcher’s review of previous studies, he concluded that it neglected to
study the impact of managing the diversity of human resources and the extent of
its impact on the organizational loyalty of workers in state institutions.

The research community is represented by all employses. of Mansoura
University from the general staff.

The research found a positive impact and a moral comelation between the
dimensions of the diversity of human resources and the orgaiiizational loyalty of
the employees working at the Mansoura University under study.

Keywords: (Managing humarn resource diversity - orgamizational loyalty)
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