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Abstract:

The Role of Toxic Emotions and Adherence 1o Religious Values in the
Relationship between Toxic Leadership and Devian
Workplace Behavior “An Empirical Study”

[r. Gamal Abdel-Hamid Mohammed Dahesh
Assistant Professor Business Administration
Faculty of Commerce and Business Administration - Helwan University
The study aimed to examine the direct relationship between toxic
leadership and deviant workplace behavior of nursing professionals in
govemment hospitals in Minya Govemorate, and indirect relationship
through toxic emotions as a mediator variable and adherence 1o
religious values as a moderator variable. The stdy has found through a
survey of 262 employees of these hospitals a positive correlation
between Toxic leadership and deviant workplace behavior, The results
also showed that toxic emotions by its three companents (Psychological
recurring, disconnecting, and  draining) partially mediated the
relationship between toxic leadership and deviant workplace behavior.
The results also showed that the adherence to religious values modulate
the relationship between toxic leadership and deviamt workplace
behavior, where it would be the strongest among employees who are
aware of low level the adherence to religious values level compared 1o
workers who are aware of a higher of adherence 1o religious values in

government hospitals in Mania Governorate.
Key words

Toxic Leadership - Deviant Workplace Behavior - Toxic Emations -
Peychologically Recurring — Disconnecting - Draining - Adherence to
Religious Values
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