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Abstract:

Tha aim of this study is lo determing the impact of flexble work
arrangement on the absopbion apped on the employess-of the private
sectar phatmaceutical companies in Dakahlia, and o achiove this goal,

& survey of 18 words was desioned, and the sample size was 315
membears, and {hedr respanses wene cobactad from e employess of the
pevaty seclar pharmaceutical companies in Dakahlla fram the soclety
sludied and analyzed statelically using the (3PS5 pregram.

The resulls showed & significant positive effect for the flsxibility in lime
ol work and the flexibilty in the amount of work on the absorptian, It alse
fourd & significant negative effect for the flexibity in the conbinuly of
wark an the absorption, while it was nof a significant sffect for the
flaxibility in the workplace and tha absorption,

Feywords: (flexible work amangements, the abeorption).
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