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Abstract

The study aimed to examine the effect of organizational justice on
the knowledge sharing in industrial companies in New Damietta City. 373
questiunuair are collected from employees and path analysis method is used .
to test the research hypotheses: through AMOS V.22, The study- concluded .-
that the dimensions of organizational justice (distributive justice, procedural
justice, interactive justice) positively impact on ‘knowledge sharing.
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