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Abstract :

The research aims to demonstrate the impact of the human resources
development strategy in the innovative climate by applying it to Iraqi government
hospitals, to help workers develop and develop their capabilities in a way that
contributes to providing the appropriate and appropriate climate for innovation.

The research community consists of employees in four Iragi governmental
hospitals, and their number is (500) and it was adopted on the easy sampling
method, and the number (300) forms were distributed on the research vocabulary,
and the number (259) of its investment was recovered, with a percentage of up to
86%, and the study found that The validity of the first main hypothesis (there is a
statistically significant effect of human resources development on the innovative
climate in the hospitals under study). It also found the validity of the second main
hypothesis (there are statistically significant differences between the opinions of
the respondents about the study dimensions according to demographic
characteristics (gender, age, job rank, years of experience).
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