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#nstract

The current study aims to know the effect of relationship between complex adaplive
ieadership and job performance “in two Delta Electricity Companies North Delta Electncity
Distribution and Central Delta Electricity Production ", The survey list was prepared o collect
the data necessary 1o examine this cffect and the number of valid Tists has reached (357) lists.
The data were statistically analyzed using the path analysis method through the Wrapllst
progrent. ‘The resulls of the study show that There is & partially indirect effect between the
dimensions of complex adaplive leadership(the role of the leader in preparing & work
environment before applying @ new system- the role of the leader when applyng of & new
system- the role of the leader after applying & new system) on job perlormance .

Keywords: [(Complex Adaptive Leadership, Job performance )
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